WHAT THE
COMMISSION DOES

The CCHERC enforces these laws by

Investigating harassment and discritnination

oot lain s

1.  Assisting involred parties to voluntacily
resolve complaints;

2. Tumsuing wiolations of the law to public
hearings; and

3. Edurating local mesidents abont the
law, pmohibiting hamssment and
discrisination .

Anvone who beliswes hefshe is 3 wiotin of
illepal discrisnination can file a complaint
with the OTHRC. A person wishing to file a
cotaplaint should:

‘f-} Be p.ﬂepa.ﬂed to present specific facts
ahout  the alleged harsssment or
diserimnination;;

£ Frovide copiss of documents that
substantiate the chamges in  the
oot laint; and

£ Heep mecords and documents shout the
cotplaint, such as parchesl: stubs, rent
receipts, mesbership applications, eto.

The Cotarission’s staff will conduct an
itopartial investigation . The Comtnission is
not an advocate for either the pemon
cotplaining or the peson cowmplained
apainst. The Cotnissinn represents the City
of Eransville and Vandedbureh County. The
Copnnission will, where possible, trr to assist
the parties to pesolve the complaint.

The Commission also educates the puhlic
regarding their sights and responsibilities
under the law by providing written saterials
and participating in  seminam  and
conferences .

IF YOU NEED
HELP...
CALL CCHRC
TODAY!
(812) 4364927

Jonethan Weinsapfel, Mayor
Dipne Clements, Bxreuthe Direetar
133 Cirie Cen'ter Complex
Cne MW Mertin Luther King Jr, Bbed,
Evansrills, IN' 47708

Phone: B12-435-45832 7
Fex: BE12 4354525
TDD: 124344528

CITY OF EVANSVILLE—
VANDERBURGH COUNTY
HUMAN RELATIONS
COMMISSION

DISCRIMINATION
IS AGAINST
THE LAW

he City County

Human ERelations

Commission  en-

forces the local
ordinances which prohibit
harassment and discrimina-
tion 1n employment,
housing, public accormmo-
dations, credit, and educa-
tion. It also accepts com-
plaints that are to be filed
with the Indiana Civil
Rights Comrmission, the
United States Department
of Housing and TUrban
Development and the Equal
Employment Opportunity
Cormmission,




DISCRIMINATION 114
EMPLOYMENT

Hamssment and discrimination in esgplomment is
prohibited because of:

4 Rage

Mational Origin
Colar

Sax

Drisahility

Apge

Religion

LR e R ]

Discritnination s prohdited in all emplorment
practices including:

& Advertiements

& Application and interriews

& Hiring, transferring, promoting, or
leawing a job

Family and Medical Leave Act
(FMLA)

The Family and Medical Leaws Aot (FRALA) redquires
covered erpplomers to provide vp o 12 weels of
unipaid, job protected leawe to “eliphle™ & mplomess for
certain family and medical reasons .

Froplomess are elipthle if ther hawe worlked for a
covered eroplomer for at least one mear for, at least,

1, 250 hours ower the prewions 12 months, and £
there are at least 50 ergplomess within 75 iles .

Remvany tor teitag baver

4 To care for the emplovee’s child afrer birth, or
placement for adoption or foster care;

&

&

To care for the erploves’s spouse, son, davghter, or
parent, who has a serious health condition; or

For a sepious health condition that snales the employes
unahle to perforn the erpplores’s job .

FMTA mairy it nelvwinl for aoy eroploper o:

{

&

Interfere with, restrain, or deny the sxercise of anv right
prowided nnder FhAL A

Discharge or diseritninate against any person for opposing
any practice made unlawful by FRLA or for involrement
in anyproceeding under or relating to FRILA.

DISCRIMINATION I
HOUsING

Laws enforced by the Departiment prohibit discrimination in
the renting, leasing, and selling of housing based on:

{  Rage

Sex

Feligion

{
&
4} Familial Status (Families with minor children)
£ Mational Origin

&

Drisability fincluding HE/AIDS diagnosis)

Dicekaisig i profbied i all wpeei of i i
basinesy iarfmdieg:

{ Advertising
{  biortgage lending and insurance

& Application and selection process

4 Terms, conditions, and privileses of
ocoupancy,  including  freedom  from
harassment

& TFublic and private land use practices
including  emistence of  restrictims
covenants

Persons with disabilities are entitled to reasonable
accotmtnodation dn rules, policies, practices, and
services and ame also permitted, at their owm empenss,
to modify their dwelling to ensure full enjorment of

the presnises

Ar i emplbyment dicriminstion v, pervors are

Americans with Disabilities Act
(ADA)

Diserimination in public serdces and accommeda-
tions i prohibited. This requires “full and equal
accommodations, adwantees, facilies, prodleges,
or servces in ALL business esmblishments.” This
inelades:

Hotel and Motels

MorProfit Oreanim tions

Restmurants

Theaters

Hospimls

Barber and BeautyShops

Housing Accommodations

Lom] Gomernment arnd Public Apenicies
Retmil Esmblishmesnts
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